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In pursuance of the provisions of Clause (3) of Atticle 348 of the Constitution, the Uttaranchal
Govermnoris pleased to order the publication of the following English translation of notification
no. Bmxx(zm-ss(asm. dated June 14, 2004 - :

No. 8300()0(12)’2001-55139%4
Dated Dehradun, June 14, 2004

NOTIFICATION

GROUP ‘D’ EMPLOYEES SERVICE RULES, 2004
) ' PART 1
General

tsmmoweommmm-ﬁﬁhmmmmaybew.mcm‘b’mpbm

(2}Theyshallcomaintoformabnce.

2. Application of these rulu—('!)TheserulushalapplytoallGroup ‘D’ posts referred to
in Rule 6 in all the subordinate offices as defined in clause (h) of Rule 4.

@)Whmammhmmtammmmmaﬂbomfmmewmaﬁ
in the Personal Department and its decision shall be final,

(Two) the provisions, contained in the specific rules shall prevail in case they are made after
the commencement of these rules.

4. Definitions--in these nules, uniess the context otherwise require-

(c) “Constitution® means the Constitution of India; _ .
(d) “Establishment” means the Group ‘D’ establishment on which the posts are bome;
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(e) “Govemment” means the Government of Uttaranchal; N

(f) “Governor” means the Governor of Uttaranchal; il

(g) "High Court" means the High Court of Judicature at Nainital;

(h) “Subordinate Offices” means to all the offices of State Legislature, Lok Ayukt, Public
Service Commission, High Court, Subordinate Courts under the control and. the superintendence of
the High Court, Advocate-General and the establishments under the control of the Advocalte-General;

(i) “Retrenched employee” means a person--

(One) MOwasempiowdonapostundertharue-makhgpqufméGovemorin
permanent, temporary or officiating capacity for a total minimum period of
one year, out of which at least 3 month service must have been continuous
service; 3 "

(Two) whose services were or may be dispensed with due to reduction to in or
winding up to the establishment; and .

(Three) in respect of whom a certificate of being a retrenched employee has been
issue byﬂ\e-appdqﬁtm*aumorim ; - -

- ()"Year of recruitment” means the period of twelve months commencing from the first day of
Julyof a calendar year. _ P
PART I

- ~Cadre s e

5. Strength of service--The strength of Group ‘D’ Establishment in a particular Department/
Office and of each category of posts therein shall be such as may be determined by the:Government
fromtime totime: - e i :

Provided that the appointing authority may leave unfilled or the Governor may hold in abeyance

any post or class of past without thereby entitling any person to compensation : .

~ Provided further that the Government in the Administrative Department may, in consultation
with the Personal Department and the Finance BPepartment, create such permanent or temporary
posts in any establishment from time to time as may be found necessary. Vo

PART 1
: : ‘ - Recruitment
6. Sources of recruitment--The sources of recruitment to the various categories of Group

‘D’ posts shall be as follows :--

(a) Peon, Messenger, Chaukidar, Mali, Farrash, Sweeper, By direct recruitment;
Waterman, Bhisti, Tindal, Thelaman, Recordlifter and
every other non-technical post ;
(b) Peon-Jamadar i By promotion from amongst
. permanent peons;
(c) Daftri/Book-binder/Cyclostyle Operator By promotion from amongst
; qualified Peons, Messenger and
: - Farrashs; - -
(d) Farrash-Jamadar : By promotion from amongst
' s . permanent Famrashs;
(e) Sweeper-Jamadar 3 By promotion from amongst
_ permanent Sweepers;
(f) Head Mali . By promotion from amongst
: permanent Malis :

Provided that where no eligible/suitable candidate is available for promotion to a particular
post which is required to be filled by promotion, the post may be filled by direct recruitment. -
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PART IV

Qualrﬁcabons

Mn-mwmmmmmmmcm Scheduled
Tribes, and otherealegoﬁesshaﬂbeinaocmdarmwmmemﬂusofmeomnmmthmatme
time of recruitment.
No&WdedﬂedCaﬂeslSﬂnddedTﬂbesuﬂymbeappo&ﬂedmﬂwpoﬂmfm
SC/ST. The general candidate are not eligible for that post.

8. Naﬁonalﬂy—-A candidate for recruitment to Group D post rnust be-
(a) a Citizen of India; or

(b) a Tibetan refugee who come over to India before January 1, 1962 with the intention of
permanently settling in India; or

(c) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka and East
African countries of Kenya, Uganda and the United Republic or Tanzania (Formerly Known as
Tanganayika and Zanzibar) with the intention of permananﬂy settling in India :

Provided that a candidate belonging to category (b) or (c) above must be a person in whose
favour a certificate of eligibility has been issued by the State Government :

Provided further that a candidate belonging to category (b) will also be raquired to obtain a
certificate of eligibility granted by the Deputy Inspector-General of Police, Intelligence Branch,
Uttaranchal : ;

Provided also that if a candidate belongs to category (c) above no ceruﬁcate of eligibility will
be issued for a period of more than one year and such candidate can be retained in sawloa aftera
period of one year only if he has acquired Indian Citizenship. :

NoHcmﬁdutehwhmmaacerﬂﬁcataofaﬂgibiﬂylsmmmbutm same has
neither been issuodnormfusedmaybeadmntadwhtuvimmdmaydsobepmvisbnalyappohbd
sub}edtomenwywmmmmwm«whhhfwmr :

9. Age--A candidate for direct recruitment to a Group ‘D’ post must have attained the age of
1Byearsandmustnothwaattahedheagaof&ﬁyamonﬂwﬂmdayouulyoﬂheyaarof
recruitment :

Provided that mUppum&nﬁmmema&mwasbelongmmﬂdemdmod
Castes, Scheduled Tribes and such other categories as may be notified by the Government from time
to time shall be greater by such number of years as may be specified.

10. Academic qualifications (1) A candidate for recruitment to the post of Peon, Messenger
or Cyclostyle Operator must have passed at least Class V examination, who is able to read and write
in Devnagri Script.

(2) No person shall be eligible for appointment to the post of Mali uniess he is found to
possess requisite knowledge pertaining to the work of Mali and has good experience of that ‘work.

(3) No person shall be eligible for appointment as Daftri, Book-binder unless he is found to
possess requisite knowledge of book-binding work and has good experience of that work.

(4) No person shall be eligible for appointment as Cyclostyle Operator or any other post
requiring technical knowledge, unless he is found to possess the requisite technical knowledge and
has good experience pertaining to the paniculal_'job.

(5) A candidate for recruitment to each category of Group ‘D’ post must know cycling. Provided
that this condition shall not be applicable to female candidates and the posts of Hill Region.

(6) A candidate who has served in the Territorial Army for a minimum period of two years
shall, other things beang equal be given preference in the matter of direct recruitment to the
establishment. -

11. Relaxation for q«qervicemen and certain other categories--Relaxation, if any, from
any maximum age limit, educational qualifications or/and any procedural requirements of recruitment
in favour of the Ex-Servicemen, disabled military personnel, dependants of military personnel dying in
action, dependants of Uttaranchal Government servants dying in harness and sportsmen shall be in
accordance with the general rules or orders of the Government in this behalf in force at the time of
recruitment.
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‘ 12. Character--The character of a candidate for direct recruitment must be such as to render
- him suitable in all respects for employment in the establishment. It shall be the duty of the appointing
authority to satisfy himself on this point. ' ;

Note--Persons dismissed by the State Government of the Union Government or by a Local
authority or a Corporation or a Body owned or controlled by the Union Govemment or a State Government
shall be deemed ineligible for appointment to a post in the Establishments. Persons convicted of an
offence involving moral turpitude shall also be ineligible,

1ammmmmmmmmmmmmuammm
whohaamamedamana!medyhavhgaudfeﬂving. shallnptbeellgiblel'ormpomumntloﬁm
Establishment. Provided that the Governor, if satisfied that there exist special ground for doing so

. exemptany person from the operation of this rule.

14. Physical Fitness--No candidate shall be appointed to the Establishment unless he is in
good mental and bodily health and free from any physical defect likely to interfere with the efficient
performance of his duties. Before a candidate is finally approved of fitness in accordance with the
rules framed under Fundamental Rule-10 and contained in Chapter Ill of the Financial Hand-Book,
Volume I, Part Il1. ' 3 - _ _

PART V
Procedure for Recruitment

(3) An office belonging to the other Backward Classes, shall be nominated by the appointing
authority, if the appointing authority does not belong to the Other Backward Classes. If the appointing
authority belongs to the Other Backward Classes an officer other than other Backward Classes or
Scheduled Castes or Scheduled Tribes shall be nominated by the appointing authority : Rule as
hereby substituted :

Provided that if such suitable officer is not available in his department or organization such
officer shall, on the request of the appointing authority, be nominated by the District Magistrate and
on his failure to do so, by reason of non availability of suitable officer, such officer shall be nominated
by the Divisional Commissioner. - VILVIOR & 0

16. Recruitment to be made every year--Selection for recruitment under these rules shall
be made every year or as and when necessary.’

arerequired to be reserved under the orders of the Government) have been received by the Selection
Committee it shall interview and select the candidate for the various posts.

(3) In making selection the Selection Committee shall give weightage to the retrenched
employees awarding marks in the following manner -
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(One) For the first complete year . Smarks
(Two) For the next and every completed year of service .. 5 marks -

Provided that the maximum marks awarded to a retrenched employee under this sub-rule
shall not exceed 15 marks. :

; (4)ThemmberdhmdldatestobesalectodwﬂlbehmMnotlmbymmmzs
per cent) than the number of vacancies for which the selection has been made. The names in the
sebctlistshallbearrmgedaoeordhgtohemarksmdedatmmtewbw.

18.6moan—WhmMnmofse!mdcmdidmes.boﬂ1mrdmdmhm
beenmhﬂ.ﬂnapmkﬁng&uﬁw@ﬂmﬂﬂmngeﬂmhmmlmmmﬂnmmmm
MIistofmemmidathbyﬂﬁhameofﬂ\emcmdidataandaoon.madm
listsopreparedshallholdgoodforaperiodofoneyearfrornmedateofsdactlon.

19. Proudunofpmmﬂon—{ﬂcmaﬁonofpfomotbnm respect of all the posts shall be
senioritys,ubjecttothere}ocﬂmofﬂmmﬁt' .

Head of the Department.
. PART VI
- _ Appointment, Probation; Confirmation'and Seniority
20. Appointment--(1) On the occurrence of substantive vacancies the appointing authority

shall make appointments from the list of candidates prepared under Rule 21 or Rule Zé. as the case
mayba.inmeordermmbh_moknatmappqarm&nlist. oy

(2) The appointing authority shall aiso make appointment in officiating and temporary vacancies
from the said listand in the manner referred to in sub-rule (1). ~" Rl _

21. Probation--(1) A person on appointment 1o a post il the establishment in the permanent
vacancyshaﬂbeplacedonprobeﬁonfo;apoﬁodofoneyaar: _

Provided that continuous service rendered in a dﬁaa&igortempommpacnymam
borne on the Eommnmtmaybetakenhtoacmumhmmmepedodofpmbathnfwm

Provided further that the appointing authority may, for reasons to be recorded. extend the
period of probation in Mividualcasesspeqifylngﬂmdate upto extension is granted : - .

Providedalsomgtma'pwbdofprobatioh\shaunotbeextandadbewndoneyear.‘ '

(2) If it appears to the appointing authority at any time during or at the end of the period of
probation or extended period of probation that a probationer has not made sufficient use of his
opportunities or has otherwise failed to give satisfaction, he may be reverted to a post, on which he
holds a lien orlfhedoesholhoidalianonanypoﬂ,his.sewbemaybadbpemedwﬂhwithmn
entitling him to any compensation in either case.

22. Confirmation--A probationer shall be confirmed in his appointment at the end of the
period of probation or extended period of probation, as the case may be, if his work and conduct have
been found to be satisfactory, the appointing authority considers him fit for confirmation and his
integrity is certified,

23. Seniority--(1) Exwmasherehaﬁerpromedmesmbﬂtyofpemmsinanymtemof
post shall be determined from the date of the order of substantive appointment and if two more
persons are appointed together, by the order in which their names are arranged in the appointment
order :

wmawm&mwmmwﬂwaMMMWMMwhm
aporsonissubstanﬁve%yappohﬁed.matdate,wilbedeemdtobeﬂvedataoforderafsubs‘tanﬁvo
appointment and, in other case, it will mean the date of issue of the order. '

(2) The seniority inter se of persons appointed directly on the result of any one selection,
shall be the same as determined by the Selection Committee
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mmmmswﬂmnﬁm‘m decision of the
vaudny'ofmawshdlbem. :

nwmm:mdmmmf}mcuiﬁia'y

mmmiodtymwofpumnqppdmdbypm&wubnmnmmemoasttw}asjnm

PART VI

Pay etc.

24, Scale of pay—{1) The scale of pay admissible to persons appointed.to the various
cetogoumofpontsmmEstmentwheMMasubstnnﬂveorofﬂdaﬂngcapmnym-asa
mnporarvmuraMmMumwMWimwmeGmmmentmmtoume.

(Z)Wsmmapaymmemnedwnmwamentofmmmamasfom:-
Name of Post Pay Scale

(b) Peon—Jamadar b i =
(c) Daftri, Book-binder, Cyclostyle Operator
(d) Farras—Jamadar - Rs. 2610-60-31 50-65-3540
(e) Svaoper—.}amadaf
(f) Head Mali | __l

25. Pay during probatlon-(‘i) Notwithstanding any provision in the Fundamental Rules to
the oonm.apersonsonpmbaﬂon,lfhelsnotalrdadyin pennaneﬂteovommmtsmwe. shall be
anowedhlsmaememmmmwalewhenhehascanpletadonayearotsauafactwsuvice. and
the second increment after he is confirmed :

Provldedmatifmaperloddprobaﬂonksextendedon acoountoffaﬁumtogivesaﬁsfaclbﬂ
such extension shall not count for increment unelss the appointing authority directs otherwise.

(Z)WpaympdeamonmwMMapqumdﬂmsmmL
shall be regulated by the relevant Fundamental Rules :

Provided that, if the period of probation is extended on account of failure togive satisfaction
such extension shall not count for increment uniess the appointing authority directs otherwise.

. (3)The pay during probation of a person already in permanent Government service shall be
regulated by the relevant rules, applicable to Government servants generally serving in connection
with the affairs of the State.

PART VII

Other Provisions

26. c:m:ﬂng-Nomeunmmdaﬁmw.emwmudal.ommmmemqumm
masemlesappﬂcabletomeposlorswcemnbetakeninto .mattmnpt.onmepart
ofawﬂmewuﬂttWGWUMfdhbmdﬁmﬂwﬂdmﬁvmw :

27. Regulation of other matter--in regard 10 the matters no specifically covered by these
rules or by special orders. persons appointed to the Establishment shall be governed by the rules,
regulations and orders applicable generally to Government servants serving in connection with the
affairs of the State.

\ \ m——
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28. Relaxation from conditions of service--Where the State Government is satisfied that
the operation of any rule regulating the conditions of service of persons appointed to the Establishment
causes undue hardship in any particular case, it may, notwithstanding anything contained in the rules
applicable to the case, by order, dispense with or relax the requirements of that rule to such extent
and subject to such conditions as it may consider necessary for dealing with the case in a just and
equitable manner, ' ¥ s

By Order,

NRIP SINGH NAPALCHYAL,
PmclpaiSecmtary

flovsogp (3mrogo) o7 FH@ / 270—2004-78+1000 (Fragex /Ofvral) |
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In pursuance of the provisions of clause (3) of Article 348 of the Constitution, the

Governor is pleased to order the publication of the following English translation of
netification no. dated for general information:-

Government of Uttarakhand
Transport Department
No.7 757X/ 23672007
Dated ¢y Fe»ay 2007
Notification

Miscellaneous

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution. the Governor is pleased 1o make the following rules with a view to further
amend the Uttaranchal Transport Department Enforcement Staff Service Rules,2004:-

THE UTTARAKHAND TRANSPORT DEPARTMENT ENFORCEMENT STAFF
SERVICE (AMENDMENT) RULES, 2007

Part 1-General

Short title and 1. (1) These Rules may be called, the Uttarakhand
Commencement Transport Decpartment Enforcement Staff Service
(Amendment) Rules, 2007.
(2) They shall come into force at once.

Substitution of 2. In the Principal Rules the existing clause
clause (a),(b).(c) of - (a),(b),(c) of the sub rule (2), (3) of principal rule 13
sub rule (2),(3) of and 15 and sub rule (4) (5) as set out in column |
rule 13 and 15 and below shall be substituted by the following rules as
sub rule (4) and (5)  set out in column 2 namely:-

of the principal rules.

Column | Column 2
Existing Rules Rules as hereby substituted

Rule 13 . No candidate shall Rule 13. No candidate shall be
be appointed to a post in the appointed to a post in the Service unless
Service unless he be in good he be in good mental and bodily heaith
mental and bodily health and and free from any physical defect likely
free from any physicel defect 10 interfere with the efficient

A
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likely to interfere with the
efficient performance of his
duties. Candidates for the post
of Enforcement
Constable/Enforcement
Supervisor must also fulfil the
following minimum
requircments of height and
chest mecasurement:

(i) Height-160 cms.

(ii) Chest -unexpanded 76.3
cms and expanded 81.3 cms

Rule 15 (2) For the purpose of
direct recruitment the
Selection Committee shall
scrutinize the applications and
require the eligible candidates
to appear for the physical test.

(3) The candidates declared

performance of his duties. Candidates
for the post of Enforcement
Constable/Enforcement Supervisor
must also fulfil the following minimum
requirements of height and chest
measurement:

(i) Height-

(a) For the candidates belonging to
Generai Category/Scheduled
Castes/Backward Classes-160 cms.

(b) For the candidates belonging to
Scheduled Tribes-157.5 cms

(i) Chest -unexpanded 76.3 cms and
expanded 81.3 cms

Provided that, for the purpose of
recruitment to any post, the candidate
should be completely free from colour
blindness/squintness.

Provided further, that the closed knees,
flat foot, bow leg, vericose vein,
stammering, disabilities and other
deformities and problems which may in
any way interfere with the duties of the
Enforcement Constable shall be
considered a disqualification".

Rule 15 (2) For the purpose of direct
recruitment, the Selection Committee
shall scruunize the applications and
require the eligible candidates to appear
for the physical test. For the physical
test, the candidates shall be required to
appear for race, chinning up (beam) or
long jump, physical measurements etc.
The examinations shall be determined
by the Transport Commissioner on the
basis of the number of candidates.
(3)(1)The candidates declared

h—
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successful in the physical test
shall be required to appear for
the competitive examination.
The examination for selection
shall carry 100 marks. The
seniority list of the candidates
shall be prepared in the
following manner:-

a (i) There shall be an
objective type written
examination consisting of a
single question paper which
will include General Hindi,
General Knowledge. 50% of
the percentage of marks
obtained in the written
examination shall be given to
each candidate.

(i) A candidate shall be
provided with the question
paper-cum answer sheet (in
duplicate),  When the
examination is over. The
candidates shall be allowed to
carry back the carbon copy of
the answer sheet with them.

(b) 20 % of the percentage of
marks obtained in the
minimum qualifying
examination for the post shall
be awarded to each candidate.

(¢) The marks to retrenched
employee shall be awarded in
the following manner subject
to the maximum of fifteen
percent of marks.

(i) For the first compieted

successful in the physical test shall be
required to appear for the competitive
examination. The examination for
selection shall carry 100 marks. The
retrenched employees shall be awarded
s marks for every year of completed
service subject to the maximum of 15
marks. The merit list shall be prepared
on the basis of the marks obtained in
the written examination and other
evaluations.

(ii) (a) There shall be an objective type
written examination of 100 marks,
consisting of a single question paper
which will include General Hindi,
General Knowledge. While evaluating
the question paper, one mark shall be
awarded for cach correct answer.

(b) After the examination is over, the
candidates shall be allowed to carry
back the question booklet of the written
examination with them.

(c) The answer sheet of the written
examination shall be in duplicate
(including the carbon copy) and the
candidates shall be permitted to carry
back the duplicate copy with them.

(d) After the written examination the
Answer Key of the written examination
shall be displayed on the Uttarakhand
website www.ua.nic.in or published in
the daily newspaper, having wide
circulation,

Provided that for the post for which
some physical standards have been
prescribed as essential qualification or
as mode of recruitment for the post, the
candidates shall be required to under go
prescrived physical test before the
written examination and only those
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year of service- five marks.
(i) For the next and every
completed year of service -
five marks for each year.

(d) Marks o a sportsman
shall be awarded in the

following manner subject to
the  maximum of 0§
percentage marks.

(i) If the candidate is a
sportsman  of International
level-05 marks,

(ii) If the candidate is a
sportsman of National level-
04 marks.

(iii) If the candidate is a
sportsman of State level - 03
marks,

(iv) If the candidatc is a
sportsman of
university/college/school
level- 02 marks.

candidates shall be allowed to appear in
the test for selection who come up to
the minimum standard prescribed for
the post.

(ii1) The merit list (Final selection list)
shall be prepared as disclosed by the
proficiency on the basis of the
aggregate of the marks obtained in the
written examination which will include
the total of the marks for the retrenched
employee and the preferential marks,
and other evaluations. If two or more
candidates obtaine equal marks in
aggregate, the candidates obtaining
more marks in the written examination
shall be placed higher in the selection
list. In case two or more candidates
obtaine equal marks in the written
examination also, the candidate senior
in age shall be placed higher in the
selection list. The number of the names
in the list shall be more (but not more
than 25%) than the number of
vacancies.

(iv) FEES- Candidates for selection
shall be required to pay to the Selection
Committee such fee as may be
determined by the Government from
time to time. No claim for the refund of
the fee shall be entertained.

(v) Publication and display of correct
answers and the marks obtained by
the candidates:

When the selection process is complete
and the selection list has been
forwarded to the Appointing Authority
the aggrepate of the marks, obtained in
the test for selection by the selected
candidate and other evaluations, shall
be published in the daily newspaper,
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sub Rule (4)
sub Rule (5)

having wide circulation and shall be
displayed on the Uttarakhand website,
district office of the district and notice
board of the office concerned.

Total marks along with the maximum
marks (written examination, marks for
the retrenched employee, category
wise) shall be displayed on the
Uttarakhand Website www.ua.nic.in in
the descending order.,

(vi) Inspection of records by the
candidates

Candidates shall be permitied to inspect
the records pertaining to the selection
process followed and the marks
awarded therein by the Selection
Committee in accordance with rule 5 on
payment of such fees as may be
determined by the Government from
time to time. If a candidate so desires,
he shall be provided with photostat
copy of such records on payment of a
fee at the rate of two rupees per page.

omitted
omitted

By order

( S.Ramasw
Secre
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